
1

916-779-6300  
800-468-6486 
www.ccpoabtf.org

Visit the links on our home page.

CCPOA Benefit Trust Fund 
Communications Department 
2515 Venture Oaks Way, Suite 200 
Sacramento, CA 95833-4235 
 
We present this issue of SearchLight for your 
education and enjoyment. We produce this 
publication three or four times a year, as the 
whim strikes us. If you have any benefit 
questions, please call the Trust. Don’t count 
on your buddy, because he got his 
information from some guy in a van parked 
outside the wall.
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You Can Take It With You 
(It’s not hard)

DO I NEED LIFE INSURANCE IN 
RETIREMENT? 

Yes, having life insurance can provide fi-
nancial protection and peace of mind for your 
loved ones. 

LOOKING AT RETIREMENT OPTIONS? 
Did you know that if you are currently en-

rolled in the CCPOA Supplemental Term Life 
program, you   are eligible to keep a portion of 
the policy amount you had as an Active 
member.  You may be eligible to  carry up to 
$250,000 of supplemental term life insur-
ance into retirement? 

TO CONVERT YOUR SUPPLEMENTAL 
TERM LIFE: 

You must submit a CCPOA Retired Chapter 
membership application. 

You must notify the Trust 30 days prior to 
your retirement date that you wish to trans-
fer your supplemental term life insurance. 

Complete and return the Rollover Request 
form. You have 60 days from the date of your 
retirement to transfer your term life insur-
ance. 

ROLLING OVER MAKES SENSE 
No underwriting is necessary if you trans-

fer within the allotted time period.  
Premiums remain what they were when 

you were an active officer. 
*Members who retire before age 60 may 

enroll for up to half the coverage they had on 

the date they retired. Member coverage can-

not exceed $250,000 and spouse is limited to 

a maximum of $50,000. Coverage reduces in 

half at ages 60 and by half again at age 70 

(maximum $50,000 for member).  

ARE YOU ALREADY RETIRED? 
Even after retirement, you are eligible to 

apply for CCPOA Supplemental Term Life 
using the CCPOA Retired form  (Already Re-
tired.) Once underwriting is complete, you 
will have the same great coverage active 
members have at the same rates. 

Do all my benefits  
automatically rollover 
into retirement?  
NO. You must re-enroll for:  

Retired CCPOA membership •
Piggyback •
Vision •
AD&D •
Term Life Insurance. •

These benefits are available to you once 
you become a Retired CCPOA member.   

Retired Chapter dues are $20/month.  
As a part of your membership you re-
ceive a $10,000 basic life insurance 
benefit, $2,000 spouse benefit. When 
you reach age 60 this reduces to $5,000; 
$1,000 spouse. 

If you need more information, contact 
our office and we can send a brochure 
with all information and applications 
for your review. 
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Can you afford not to have  
Gold Shield?

Considered Essential 
Have you ever wondered how you would get by if you 
were injured while enjoying your favorite activities or if 
you had an unexpected illness? The State disability 
program, called Non-Industrial Disability Insurance 
(NDI), only covers you for 6 months. If your disability is 
longer than that, you may not have any income.  

For Bargaining Unit 6 
members the Trust’s 
Disability Benefit Plan - 
Gold Shield -  could be 
considered essential.   

Gold Shield pays up to 2 
years for covered 
disabilities and extends to 
age 65 if unable to return to any type of employment for 
non-industrial disabilities.  For more details or an 
application to enroll, please refer to the Disability 
Benefit Plan Document available on the Trust website 
www.ccpoabtf.org.  

You may also call the Trust to speak to a  
Disability Adjuster at 1-800-468-6486.

Keep an eye on your benefits… 
MyBenefits coming soon!

Keep track of which 
benefits you have 
through the Trust,  
track open claims,   
and more!

The all new MyBenefits portal – coming soon to ccpoabtf.org

Restaurant of Death 
There's a restaurant in Las Vegas called the “Heart Attack Grill” 

that serves towering sandwiches topped with up to 32 ounces of 
beef, clocking in with as much as 8,000 calories per serving. It 
serves all-you-can-eat “Flatliner Fries,” cooked in pure lard. If you 
weigh 350 pounds or more, and have a doctor’s note verifying  your 
weight, you eat for free. 

Heart Attack Grill has deliberately courted controversy as a mar-
keting strategy. Owner, Jon Basso, sports a doctor’s coat, and the 
servers wear a nurse’s uniform bringing criticism to the restaurant 
for its “breastaurant”-style portrayal of nurses. Now the burgers 
have actually been linked to customers going into cardiac arrest 
while eating them, but it doesn’t stop there. 

Basso has added a whole other kind of marketing tool to the res-
taurant's offerings: the cremated remains of a past customer. “He 
died of a heart attack at my restaurant, and I am putting that bag 
clearly on the table,” says Basso. “I wish that Burger King and every-
one else will do the same thing.”  

MORE THAN ONE 
While not all directly 

linked to their meal, there 
has been more than one 
death associated with the 
restaurant and its pa-
trons. 

The original store in 
Chandler Arizona closed 
down in June of 2011, 
shortly after the death of 
its 29-year-old 575-pound 
spokesman, Blair River.  

On February 11, 2012, 
a customer suffered what 
was reported to be an ap-
parent heart attack while 
eating a “Triple Bypass 
Burger.” Basso called 9-1-
1 and the customer was taken to the hospital. 
Patrons thought it was a stunt and started tak-
ing photos. Basso later said, “I actually felt horrible for the gentle-
man because the tourists were taking photos of him as if it were 
some type of stunt. Even with our own morbid sense of humor, we 
would never pull a stunt like that.” 

On April 21, 2012, a woman fell unconscious while eating a Double 
Bypass Burger, drinking alcohol, and smoking. 

In February 2013, daily patron 52-year-old John Alleman, died of 
an apparent heart attack while waiting in front of the restaurant. 

Basso says that his point in displaying this past customer’s cre-
mains is simple: he doesn’t buy into fast-food chains’ claims that you 
can eat healthily at their restaurants. In fact, he says: “Do I want 
others to die at my restaurant? No. Actually I want to wake up one 
morning and open the door and have no one ever come in again, be-
cause maybe the world would have learned the truth. I say it boldly: 
Don't come to my restaurant—it's bad for you and will kill you.” 
glamour.com; wikipedia

The Quadruple Bypass Burger 
with 9,982 calories consists of 
four half-pound beef patties, 
twenty strips of bacon, eight 
slices of American 
cheese, a 
whole 
tomato and 
half an onion 
served in a 
bun coated 
with lard.

http://www.ccpoabtf.org
https://www.glamour.com/story/this-restaurant-is-called-hear
https://allthatsinteresting.com/robert-liston
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STORIES From the Blue Shield Health Library
Life can be a Pain in the Back

Often doctors don't know what causes low back pain. Some of 
the common causes of low back pain are:  

Injury or overuse. This can include sprains or strains of soft tis-•
sues such as ligaments and muscles, fractures or compression 
fractures of bones, or injuries to the small joints between the 
bones of the spine. 
Pressure on nerve roots from conditions such as a herniated disc •
or spinal stenosis. 
Osteoarthritis , which is usually caused by getting older. •
When osteoarthritis affects the small joints in the spine, it can •
lead to back pain by making the joints them-
selves stiff and sore and also by creating 
pressure on the nerve roots. 
Osteoarthritis in other joints, such as the •
hips, can cause you to limp or to change the 
way you walk. This can also lead to back pain. 

BACK SPRAIN OR STRAIN 
Symptoms typically include:  

Muscle spasms, cramping, and stiffness. •
Pain in the back and sometimes in the but-•
tock. It may come on quickly or gradually. It 
most often occurs in episodes. Certain move-
ments make it worse, and doing light activ-
ities such as walking makes it feel better. The 
worst pain usually lasts 48 to 72 hours and 
may be followed by days or weeks of less severe pain. 

NERVE-ROOT PRESSURE 
Leg pain. If pain extends below the knee, it is more likely to be due •
to pressure on a nerve than to a muscle problem. Most commonly, 
it's a pain that starts in the buttock and travels down the back of 
the leg as far as the ankle or foot. This pain pattern is known as 
sciatica (say "sy-AT-ih-kuh"). For more information, see the topic 
Sciatica. 
Nerve-related problems, such as tingling, numbness, or weakness •
in one leg or in the foot, lower leg, or both legs. Tingling may begin 
in the buttock and extend to the ankle or foot. Weakness or numb-
ness in both legs, or loss of bladder and/or bowel control, are 
symptoms of cauda equina syndrome, which requires immediate 
medical attention. 

WHY? 
Your lower back pain depends both on its cause and on how well 

you treat your back. 
Most low back pain goes away within several weeks. But after you 

have had back pain once, you're more likely to have it again. Many 
people who recover have back pain again within a year, and most 
people will have it again sometime during their lives.

Many things can increase your risk—Being middle-aged or older; 
being male; not getting regular exercise; doing a job or other activity 
that requires long periods of sitting, heavy lifting, bending or twisting, 
repetitive motions, or constant vibration; being overweight; having 
poor posture, and believe it or not - smoking. 

EXAMS AND TESTS 
If your back pain has lasted for less than 6 weeks, it may be best to 

wait to do any testing. This is because most back pain goes away on its 
own in a month or so. 

But if you have a back pain problem that has 
lasted longer than 6 weeks, or if your doctor 
thinks you may have more than muscle pain, it 
might be time for a test. 

Experts divide low back pain into two cate-
gories: Acute or Chronic. 

Acute: This is pain that has lasted less than 3 •
months. Most people get better with home 
treatment. 
Chronic: This is pain that has lasted longer •
than 3 months. People with chronic back pain 
are usually helped with more intensive treat-
ment. 

WHAT CAN YOU DO? 
According to back specialist Dr. Robert Ke-

leler, “You have to understand that the pain will go away. It may take 
some time, but it will go away. Self-care is all you really need. Use ice, 
heat, or both on your lower back. Stay as active as you can. Doctors 
used to say to rest, but it turns out that this is not the case. The more 
active you are, the better you will be, and the faster you will heal.” 

“If there is no nerve damage or underlying problem, be active. It 
does not matter what you do, but do something. Walking is great; so is 
swimming. If you can do simple exercises, that's great. 

Being active is very important. If you are not active because you 
want to limit your pain, you go backward. Stay as active as you can.” 

PREVENTION 
There is no clear evidence that you can prevent low back pain. But 

there are some things you can do that may help prevent it. And they 
can prepare you for faster recovery if you do have low back pain. 

Exercise to keep your back healthy and strong. •
Fitness: Increasing Core Stability •
Low Back Pain: Exercises to Reduce Pain •
Learn how to lift objects safely to protect your back. •
 Think about your posture, whether you are sitting or standing. •
Try different sleeping positions that protect your back. •
Wear low-heeled shoes. •
Stay at a healthy weight to avoid excess strain on your lower back. •

LOOK INTO WELLVOLUTION 
Fortunately, members with coverage 

through the CCPOA Medical Plan, 
have a great resource that can help 
you with fitness, weight control and 

smoking — and it is free. 

Wellvolution has over 50 apps and 
programs tailored to fit your lifestyle 
and health goals, including the new 

“Everyday Choices”. 

www.wellvolution.com

blueshield.com

https://www.blueshieldca.com/bsca/
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Found online. That makes it true.
Booze in the USA 

An American History of not Teetotalling
American drinking habits may have 

changed since our founding, but America's 
love of booze is still strong. The American his-
tory of enjoying alcohol is also the story of 
stopping alcohol. The temperance movement 
saw apple orchards burned to the ground. 
George Washington tried to tax whiskey, and 
needed Alexander Hamilton and 13,000 mili-
tiamen to get it done.  

START WITH THE PILGRIMS 
1620 was a tough year to be a traveler to 

the new world. Many aboard the Mayflower 
recorded the journey, and based on some of 
these writings, seems beer played a role in 
choosing Plymouth Rock to make landfall. 

Beer aboard ship was a daily part of life for  
passengers and crew. Mostly because water 
would become contaminated and germ filled 
during a long journey, but beer would last for 
months. The trip across the Atlantic took 
weeks longer than expected. With the beer 
supply running low, the Mayflower captain 
decided to land at Plymouth Rock (rather 
than sailing further south) and winter there. 
He could then send the passengers ashore 
and leave more beer onboard for the crew. 

Ten years later, “The Arabella”, which car-
ried Puritans to the Massachusetts Bay Col-
ony, also transported 10,000 gallons of beer, 
120 casks of malt, and 12 gallons of gin. 

YO-HO GEORGE 
It’s not just for pirates. 

When George Washington 
was president, Americans 
drank an average of 5.8 
gallons of alcohol each 
year, nearly triple the 
average consumption of al-
cohol today. And among 
the Founding Fathers, 
rum was the favorite 
drink.  

 

Sugar plantations in the West Indies create 
a very special byproduct when refining sugar 
cane. A thick brown syrup that for years was 
just discarded and dumped into the sea. That 
was until they realized molasses could be 
made into rum. Though many called it “hot, 
hellish, and terrible” hundreds of thousands 
of gallons poured into North America. By the 
American Revolution the average American 
downed four gallons of rum each year. 

HEY PAUL 
On his ride to warn of the British invasion, 

Paul Revere stopped at the house of Isaac 
Hall. Mr. Hall ran a distillery and sold rum 
that could make “a rabbit bite a bulldog.” 
Which is reason enough to stop.  

BUT STILL 
The nation continued to grow, and “amber 

waves of grain” filled the midwest. Grain is 
quite bulky, and bad roads made it hard to 
bring to market, but distilled into whiskey,—
now all that grain was easier to store, move, 
and sell. By 1810, some 10,000 personal stills 
were in operation nationwide. 

AND THE WINNER IS 
The American story of beer goes hand in 

hand with immigration. More than 1 million 
German immigrants came to the U.S. in the 
second half of the 1800s — and they were beer 
drinkers. German brewing techniques trans-
formed American beer from heavy, English-
style ales to the cold, easily consumed style 
that’s common today. By 1900 many cities 
had entire neighborhoods full of breweries. 

The Chicago World's Fair of 1893, intro-
duced tequila to the American marketplace.  
In addition to fueling tequila's popularity, the 
World's Fair also gave America Juicy Fruit, 
Crackerjack and Shredded Wheat. The Ferris 
Wheel made its grand debut. Westinghouse 
electrified the fairgrounds, Thomas Edison 
thrilled them with moving pictures, and a 
former steamship captain, Frederick Pabst, got 
them drunk on the best blue-ribbon-winning 
beer they’d ever tasted. (He didn’t actually get 

a blue ribbon—but scoring high in the competi-

tion was good enough for the captain!) 

Pabst was so proud of the award, that he 
tied an actual blue ribbon on every bottle. 
Pabst’s display of pride was also a display of 
marketing savvy, as patrons started asking 
their bartenders for the blue ribbon beer.  

By the turn of the century, Pabst was going 
through more than one million feet of ribbon 
per year, pausing only when World War I 
caused a silk shortage. 

GETTING SOFT 
Prohibition went into effect on January 17, 

1920, and it changed American drinking 
habits. With alcohol officially illegal, people 
turned to bootleg liquor and speakeasies.  

During Prohibition moonshine became the 
thing. Gin was one of the most popular be-
cause it was usually the simplest, cheapest 
and fastest beverage to produce: Take some 
alcohol, thin it with water, add glycerin and 
juniper oil, and voila – gin!. Our old friend 
rum also made a decided comeback, thanks to  
rum-runners from the Caribbean. 

And what do you do to make this low-end 
awful tasting hooch drinkable? Add sugar. 
And syrups, and flavored exilers—many of 
which started in the 1800s, like Coca-Cola. 
Canadian pharmacist John McLaughlin pro-
moted his ale as “the champagne of ginger 
ales” and by 1926 was selling 50 million bot-
tles of Canada Dry a year.   
ranker.com; theatlantic.com; npr.org; smithsonianmag.com

National Museum of American History, Archives Center

journalofantiques.com

https://www.ranker.com/list/american-history-of-alcohol-choices/genevieve-carlton
https://www.theatlantic.com/national/archive/2013/12/how-america-learned-to-love-whiskey/282110/
https://www.npr.org/sections/thesalt/2017/07/03/532250762/how-the-story-of-beer-is-the-story-of-america
https://www.smithsonianmag.com/arts-culture/where-did-pabst-win-that-blue-ribbon-138975181/
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OOffff--bbeeaatt  nneewwss  ssttoorriieess  
aabboouutt  ccrriimmee  aanndd  ssuucchh......
Off-beat news stories 
about crime and such...

All for the Likes 
What did Jacob Do...? 

1. Drive. 
2. Update your Facebook status. 
3. Update your Facebook status to admit 
that you've driven drunk. 
4. Add a sarcastic/facetious emoticon to 
said Facebook status. 

Jacob Cox-Brown of Astoria, Oregon 
thought all of the above was a good idea. His 
Facebook friends did not.  

After seeing Cox-Brown’s status update - 
they contacted the local police. There, of-
ficers found a vehicle that matched the dam-
age done to two vehicles in a hit-and-run 
accident earlier that morning - and arrested 
the 18-year-old. 

But of course young Jacob’s take-away 
wasn’t about the perils of driving drunk. No, 
he learned that it’s other peoples’ fault.  

“The people who called me out, they’re ob-
viously not my friends, you know?” Way to go , 
Jacob.   huffingtonpost.co.uk

Another Mask Robber 
Britton is taking virus related crime seriously, 

as criminals have been targeting health supplies. 
Lerun Hussain was caught by staff members at 
Kings College Hospital when he was attempting to 

steal three masks. He was taken before the 
judge just days after being apprehended and 

was sentenced to three months in jail 
that same day. 

In a similar incident, every mask was 
stolen from the Church Street Surgery 

center, which was already relying on dona-
tions to stay stocked with PPE. 

After the face masks were stolen, the sur-
gery center went to Facebook for help: “Could 

the person who has stolen the only box of 

masks that we have in the building,” they wrote.  
While the thief did not reply, the hospital re-

ceived “overwhelming and generous” donations 
from the community.   dailymail.co.uk

Dude, Hold This 
Remember kids, don’t take random bags 

of drugs and cash from strangers. 
Even though this story is from a few years 

back, the stupid factor is as fresh as ever. A 
British Columbian teen crashed his vehicle 
into another car and quickly fled the scene—
leaving the 85 year old other driver bleeding 
and stunned. 

Two boys working in a yard nearby wit-
nessed the crash and gave chase, eventually 
grabbing the suspect and bringing him back 
to the scene. 

That's when the teen grabbed his bag of 
drugs, multiple cell phones and $5,000 cash 
from his car, asked a woman bystander to 
hold-on to it for him, and requested her 
number so he could call heer later and come 
pick it up. 

The woman agreed at first, but then de-
cided that maybe that was a poor decision 
and declined. 

RCMP Cpl. Bert Paquet summed it up 
nicely. “By handing over a bloodied 
bag containing money and drugs, 
not only are you not doing any 
good, you’re also looking at putting 
yourself in a whole lot of trouble as 
well.”  citynews1130.com, huffpost.com

Left Behind 
Robert Hobby, 41, and Marcus Reeves, 23, 

are clearly not the sharpest tools in the shed 
– making it a cinch for cops to track them 
down by leaving a few items behind after 
their alleged crime spree. 

“Now being a thief already makes you 
dumb, but that isn’t why they are this week’s 
‘Dumbest Criminals,’” the Marion County 
Sheriff’s Office said on its Facebook page. 

“They were breaking into convenience 
stores, stealing cigarettes and lottery 
tickets, BUT while doing this, they were 
smoking cigarettes inside the stores while 
the cameras were watching,” the sheriff’s of-
fice continued. 

“But that still isn’t the best part, because 
we didn’t need the cameras to identify 
them…you see when they left the stores, 

they left their shoe, their tools and 
Marcus left his wallet with his 
Driver’s License.” 

“So we went to his house and 
knocked on the door…he confessed…

both were arrested and are now in 
the Gold Star Hotel.” 

The two numbskulls face a 
total of 14 charges combined for 

grand theft and burglary.  huffpost.com

Who was that Unmasked Man? 
Eighty-one year old Gary Brummett went down to the front desk of the Wyndham 

Deerfield Beach Resort for a cup of coffee. He was asked to put on a face covering. In-
stead of agreeing he produced a laminated card titled, “FACEMASK EXEMPT 
NOTICE/CARD.” 

“I am exempt from any ordinance requiring face mask usage in public,” the 
card read. “Wearing a face mask poses a mental and/or physical risk to me. 
Under the Americans with Disabilities Act (ADA), I am not required to dis-
close my condition to you.”  

Then Brummett pointed toward his belt, “Do you know what this 
means?” hanging on his belt was a badge. “I’m a U.S. marshal and can have 
you arrested if you force me to wear a mask.” 

 Now maybe the hotel could accept a senior-citizen mask-bully being a U.S. 
Marshall, if they hadn’t had an identical experience two days earlier when 
Walter Wayne Brown Jr., 53, checked in.  

Needless to say the staff made some calls. When police and an actual U.S. mar-
shal arrived, they found the two men dining together in the hotel restaurant. 

After looking into the matter, it was determined that neither Brown nor Brummett 
were ever employed as Marshalls, and of course the cards and badges were fake. 

Both remain in custody as they await trial.  washingtonexaminer.com

https://www.huffingtonpost.co.uk/2013/01/07/drunk-driving-facebook-status-weird-news_n_2423635.html
https://www.dailymail.co.uk/news/article-8200083/Man-jailed-stealing-surgical-masks-hospital-thefts-mean-GP-surgery-risks-closing.html
https://www.citynews1130.com/2014/10/07/witness-to-surrey-car-crash-asked-to-hold-bag-of-cash-drugs/
https://www.huffpost.com/archive/ca/entry/surrey-teen-crash-bag-of-cash_n_5955272
https://nypost.com/2020/10/15/floridas-dumbest-criminals-of-the-week-made-it-easy-for-cops/
https://www.washingtonexaminer.com/news/us-marshals-arrest-florida-men-impersonating-marshals-mask-mandate
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The Ins-and-Outs of Triada
HOW DOES TRIADA WORK? 

Supplemental insurance plans are de-
signed to fill in gaps not covered under tradi-
tional major medical plans.  While health 
insurance provides coverage for medical bills, 
supplemental insurance covers additional ex-
penses including deductibles, living expenses 
and lost wages. Benefits are paid directly to 
you, the member, to use as you see fit. These 
policies cover you on and off the job 
24/7/365. 

Triada has two kinds of coverage, accident 
coverage and an injury/sickness income pro-
tection program. Each is separate coverage, 
but both work in a similar fashion, both de-
signed to pay you cash benefits.  

Want help with out-of-pocket expenses •
when you are injured?  
Look at the ACCIDENT DEFENDER policy.  
Want additional monthly income for •
when you are injured or sick? Look at the 
SHIELD PLUS plan. 

HOW DOES THE NEW ACCIDENT 
DEFENDER PROGRAM WORK? 
Current Policy Holders: Because Triada is 
taking over all the existing policies from the 
previous carrier (Combined), there will be no 
change in benefits for current ‘Accident 
Champion’ policy holders. 
New Policy Holders: Any members who are 
signing up for the first time will have all the 
new enhanced benefits that Triada is offering, 
right from the get-go.  
If you are a “rollover” member who is coming 
in from Combined, and decide that you would 
like the fuller set of the new Accident 
Defender benefits, we came make that 
happen.  
Call or text: CCPOA/TRIADA Member Line: 
(949) 298-0715. 

WHAT’S NEW:  
ACCIDENT DEFENDER POLICY 
You do not need to be off-work to collect 
Accident Defender benefits. 
The new Triada policy matches virtually 
everything the previous carrier (Combined) 
did, with enhanced benefits that the previous 
carrier didn't offer.  

Abdominal or Thoracic repair  •
Hernia Diagnostic •
Epidural Pain Management •

Laceration treated without stitches, •
staples or glue 
Gunshot Wound •
Exploratory Surgery •
Laceration, less than 5 inches •

Accident Defender has many additional en-
hancements that work for our members  start-
ing on day one. Over 70 different benefits. 

HOW DOES THE NEW SHIELD PLUS 
PROGRAM WORK? 

Shield Plus is a new sickness and accident 
policy that pays cash directly to members 
when sickness or accident occurs. Shield Plus 
allows you to buy coverage in blocks from 
$500–$1,500. If a doctor says you are sick or 
hurt, and unable to work, you get paid a daily 
amount based on your monthly coverage 
bracket, for up to 6 months. 

WHAT’S NEW: SHIELD 
PLUS POLICY 
The new Triada policy 
matches everything the 
previous carrier (Combined) did, in addition 
to these enhanced benefits: 

This is now a Guaranteed Issue policy. No •
medical questions or exams.  
All members qualify for the same low •
rates, regardless of age, height, weight or 
any medical conditions, except mental 
illness. 
Lower rates than our previous carrier •
(Combined) 
Improved customer service hours of •
operation 
12 month pre-existing clause vs 24 •
months with previous carrier (Combined) 
Available for Spouse •
Pays if a doctor certifies you are unable to •
work, due to any covered injury or illness 

WHAT MAKES TRIADA DIFFERENT? 
Triada is the only supplemental income 

plan that does not affect what you receive 
from Gold Shield. In other words, any other 
disability plan from another carrier will affect 
your Gold Shield payment in a negative way.  

WHO CAN APPLY? 
Rank and File; Supervisor; Retired 

WHAT DOES IT COST? 
Coverage for ACCIDENT DEFENDER comes 

in two tiers. Basically, if you want to save a 
little money you can purchase the lower tier 
(standard) coverage for less cost. This means 
you can have accident coverage starting at 
less than $4 a week. Or upgrade to the pre-
mier plan and receive increased coverage and 
additional benefits. 

Pricing for the SHIELD PLUS coverage 
varies by age at application and the benefit 
amount that you choose. This is a great pro-
gram to help or assist in protecting more of 
your base pay or loss of overtime. There are 5 
benefit options, $500, $800, $1000, $1200 or 
$1500 per month. As always, choose the 
benefit amount that is best for you. 

SHIELD PLUS benefits pay in addition to 
workers compensation, NDI,  , Gold Shield, 
Annual Leave, Sick Leave credits etc. 

Do You  
Even Need Triada? 
The short answer for most members is 
YES. The real question is really HOW 
MUCH coverage do you need? 

It’s not about just buying insurance, it’s 
finding out where the gaps are in your 
monthly financial obligations, should 
you be unable to work.  

Things like: 

Are you on straight time or annual •
leave? 

Do you count on overtime to meet •
your monthly obligations? 

Can you live on less than your take •
home paycheck? 

Would unexpected medical ex-•
penses be a hardship? 

Nobody knows these answers but you. 
These are unique and specific to each 
individual. Let us help you assess your 
needs before you decide on a plan. For 
brief information session tailored to you 
please contact (949) 298-0715



7

Sick Leave/Vacation  
or Annual Leave? 

How does this really work? 
There is often confusion on  whether you 

should be on annual leave or sick time. In 
order to get the most bang for your buck, 
this rule of thumb can be a good guideline: 
In the average course of your career if you: 

Use 7 days or less per year of sick time = •
choose Annual Leave 
Use over 7 days or more per year of sick •
time =  choose Sick Leave 

WHAT IS ANNUAL LEAVE? 
The Annual Leave Program (ALP) allows 

for the replacement of traditional vacation 
and sick leave programs with a more ver-
satile annual leave pool. In addition, the pro-
gram provides for an increased leave 
accumulation limit and improves the Non-In-
dustrial Disability Insurance (NDI) benefit 
to 50% income replacement with the option 
of replacing up to 100% of income by supple-
mentation. Under ALP, employees will earn 
six days of additional leave credits (in lieu of 
the current 12 days of sick leave) by adding 
four hours of annual leave to the existing 
monthly vacation accrual schedule. 

ADVANTAGES OF ANNUAL LEAVE 
More discretionary leave each year  •
(in lieu of sick leave). 
Cash value upon retirement or  •
separation from State service. 
Better income protection in the event •
of serious non work-related injury or 
illness. 

Go to CalHR for more:  
https://www.calhr.ca.gov/state-hr-professionals/Pages/bene-
fits-administration-manual-annual-leave-program.aspx 

DOES IT MATTER? 
Triada works the same way  whether you 

have Sick Leave or Annual Leave. 
Gold Shield has different payouts depend-

ing on  whether you have Sick Leave or An-
nual Leave

Understanding Gold Shield, Triada and Leave Time 
Together, Gold Shield and Triada is a strong 1-2 punch. Simply put, Gold Shield - in most 

scenarios - pays the most amount of money over the longest period of time at the lowest cost 
to you compared to any other insurance carrier. 

Gold Shield is structured to provide 67% of your base pay (on non-occupational injury and 

illnesses claims) when you are injured and unable to work. How Gold Shield pays-out does 
change however, depending on what additional supplemental insurance you carry. 

LEAVE TIME AND PAYMENTS 
If you are on Sick Leave/Vacation, then you need to burn all of your sick time credits prior •
to Gold Shield paying its 67% benefit. 
If you are on Annual Leave you are NOT required to use your annual leave credits before •
Gold Shield kicks in - BUT - because Annual Leave pays 50% base pay for up to six months 
through NDI, your Gold Shield payouts are lower months 2—6. 
Months 7—24 Gold Shield pays the full 67% benefit.•

Sick Leave/Vacation 
Officer Dan is in a car accident and breaks his leg. 
He’ll be out of work for 9 months.  

Dan has 20 days Sick Leave. •

0-30 Days:  
Must burn all 20 sick days. Basically has a •
regular month’s income. 

Gold Shield has a 30 day waiting period. •

2-6 Months:  

Gold Shield pays disability benefit of 67% •
gross base pay minus basic NDI (in most 
cases this is tax free.*) 

7-9 Months:  

Gold Shield pays disability benefit of 67% •
gross base pay. 

Example 
Dan = $7,250 gross/mo 

2-9 Months: Gold Shield pays $4,857.50 

Without Gold Shield: One important fact to be 
aware of is that BU6 members do not pay into the 
states disability insurance (SDI). BU6 members 
not in the Annual Leave program are only eligible 
for nonindustrial disability insurance (NDI) which 
will only pay you $535.80 a month while out due 
to a disability.

Annual Leave 
Officer James was in the car with Dan, and also 
has a broken leg. He too will be of work 9 months. 

James has 20 days Annual Leave •

0-30 Days:  
Will collect 50% of his gross pay from NDI.  •

NOT REQUIRED to use any annual leave days •

Gold Shield has a 30 day waiting period. •

2-6 Months:  

NDI = 50% gross pay. (NDI is taxable income) •

Gold Shield pays disability benefit of 17% •
gross base pay., totalling 67% base pay. (in 
most cases Gold Shield tax free.*) 

7-9 Months:  

Gold Shield pays disability benefit of 67% •
gross base pay. 

Example 
James = $7,250 gross/mo 

0-30 Days: NDI = $3,625 (50% gross pay) 

2-6 Months:  NDI = $3,625 (50% gross pay); 
       Gold Shield = 1232.50 (17%) 

7-9 Months:  Gold Shield pays $4,857.50 

* If you declare your disability insurance as an itemized expense on your taxes, then any income you receive becomes taxable. Check with your tax consultant.

Need more than 67%? 
There are numerous Supplemental insurance plans out there. Aflac, Washington Mutual, 

Triada are all examples of plans that pay directly to you. All these kind of plans, including Tri-
ada pay in addition to the above benefits.  

Triada is the only supplemental coverage that does not cause a reduction in Gold Shield 
payouts to you.  whether you have Sick Leave or Annual Leave, adding Triada in addition to 
Gold Shield allows you to have an insurance income that goes above the 67% Gold Shield cap.

Questions About Triada? 
CCPOA Member Line: (949) 298-0715 

Joe Gonsalves 
(949) 521-4267

Colbey Gonsalves 
(949) 887-4233
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OFFICIAL NOTICE 

2020 Summary Annual Report 
This report will also be available for download from our website |  Report Prepared March, 2020 

CCPOA BENEFIT TRUST FUND WELFARE BENEFIT PLAN 

Plan 501 

This is a summary of the annual report for the CCPOA Benefit Trust Fund Welfare Benefit Plan, EIN 94-6459649, Plan No. 501, for the year 
beginning April 1, 2019 and ending March 31, 2020. The annual report has been filed with the Employee Benefit Security Administration, as 
required under the Employee Retirement Income Security Act of 1974 (ERISA).  

SELF-FUNDED BENEFIT INFORMATION 

The Plan maintains its supplemental dental, vision and hearing aid program under a self-funded program.  

INSURANCE INFORMATION 

The following brief description of the Plan benefits are provided for general information purposes only.  Participants should refer to the Plan 
document for more complete information.   

The Plan has contracts with New York Life, Fidelity Security, Allstate, Jackson National Life, and Combined Insurance Company to pay certain life 
insurance and accidental death and dismemberment claims. U.S. Legal provides for family legal coverage for participants. The total insurance 
premiums charged to the Plan for the year ended March 31, 2020 were $16,991,552.   

New York Life is a so called “experience-rated” contract. The premium costs are affected by, among other things, the number and size of claims. 
Of the total insurance premiums paid for the plan year ending March 31, 2020, the premiums paid under the experience-rated contract during 
the plan year was $6,215,791. 

BASIC FINANCIAL STATEMENT 

The value of Plan assets, after subtracting liabilities of the Plan, was $60,443,838 as of March 31, 2020, compared to $57,155,903 as of April 
1, 2019.  During the Plan year the Plan experienced an increase in its net assets of $3,287,935.  This increase included unrealized appreciation 
or depreciation in the value of Plan assets; that is, the difference between the value of the Plan's assets at the end of the year and the value of 
the assets at the beginning of the year or the cost of assets acquired during the year. 

During the Plan year the Plan had total income of $27,600,429 including employer contributions of $5,008, employee contributions of 
$18,605,028, earnings from investments of $572,050, and other income of $8,418,343. 

Plan expenses were $24,312,494. These expenses included $7,286,525 in operating expenses, $34,417 in investment expenses and 
$16,991,552 in insurance premiums charged by insurance companies. 

Benefits and eligibility rules will change from time to time.  Be sure to use the most recent plan booklet and to read any special notices about 
your coverage. Do not rely on outdated information. If you lose your coverage you may be entitled to continue it by making self payments. 
Consult your booklet or the plan office for details.
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OFFICIAL NOTICE 

2020 Summary Annual Report 
This report will also be available for download from our website |  Report Prepared March, 2020 

CCPOA BENEFIT TRUST FUND DISABILITY BENEFIT PLAN 

Plan 502 

This is a summary of the annual report for the CCPOA Benefit Trust Fund Disability Benefit Plan, EIN 94-6459649, Plan No. 502, for the year 
beginning April 1, 2019 and ending March 31, 2020. The annual report has been filed with the Employee Benefit Security Administration, as 
required under the Employee Retirement Income Security Act of 1974 (ERISA).   

SELF-FUNDED BENEFIT INFORMATION 

The Plan maintains a prepaid disability program.  

BASIC FINANCIAL STATEMENT 

The value of Plan assets, after subtracting liabilities of the Plan, was $16,258,069 as of March 31, 2020, compared to $17,897,195 as of April 1, 
2019. During the Plan year the Plan experienced a decrease in its net assets of $1,639,126. 

During the Plan year the Plan had total income of $6,392,945, including employee contributions of $6,066,380 and earnings from investments of 
$326,565. 

Plan expenses were $8,032,071, these expenses included $1,237,889 in operating expenses, $28,567 in investment expenses, $6,705,161 in 
benefits paid on behalf of participants and beneficiaries, and $60,454 in other payments to provide benefits. 

Benefits and eligibility rules will change from time to time. Be sure to use the most recent plan booklet and to read any special notices about your 
coverage.  Do not rely on outdated information.  Consult your booklet or the plan office for details.   

  CCPOA LEGAL DEFENSE FUND 

This is a summary of the annual report for the CCPOA Legal Defense, EIN 68-6072830, Trust No. 501, for the year beginning April 1, 2019 and 
ending March 31, 2020.  The annual report has been filed with the Employee Benefit Security Administration, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA).   

SELF-FUNDED BENEFIT INFORMATION 

The Trust maintains a prepaid legal program.  

BASIC FINANCIAL STATEMENT 

The value of Trust assets, after subtracting liabilities of the Trust, was $3,687,101 as of March 31, 2020, compared to $2,893,789 as of April 1, 
2019.  During the Trust year the Trust experienced an increase in its net assets of $793,312. This increase included unrealized appreciation or 
depreciation in the value of Trust assets; that is, the difference between the value of the Trust’s assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year.   

During the Trust year the Trust had total income of $1,259,042 including employee contributions of $1,001,890, and earnings from investments 
of $257,152. 

Trust expenses were $465,730 these expenses included $541,026 in operating expenses, and ($75,296) in other payments to provide benefits.  

Benefits and eligibility rules will change from time to time. Be sure to use the most recent Trust booklet and to read any special notices about 
your coverage. Do not rely on outdated information. Consult your booklet or the Trust office for details. 
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CCPOA BENEFIT TRUST FUND SUPPLEMENTAL BENEFIT PLAN 

Plan 503 

This is a summary of the annual report for the CCPOA Benefit Trust Fund Supplemental Benefit Plan, EIN 94-6459649, Plan No. 503, for the 
year beginning April 1, 2019 and ending March 31, 2020. The annual report has been filed with the Employee Benefit Security Administration, 
as required under the Employee Retirement Income Security Act of 1974 (ERISA).   

SELF-FUNDED BENEFIT INFORMATION 

The Plan maintains an Accidental Death & Dismemberment program under a self-funded program. 

INSURANCE INFORMATION 

The following brief description of the Plan benefits are provided for general information purposes only.  Participants should refer to the Plan 
document for more complete information.   

The Plan has contracts with New York Life, to pay certain life insurance and accidental death and dismemberment claims.  The Trust also 
maintains a Vision Service Plan for vision coverage, Western Dental for dental coverage, and U.S. Legal for family legal and legal defense 
coverage for participants.  The total insurance premiums charged to the Plan for the year ended March 31, 2020 were $18,184,252.   

New York Life is a so called “experience-rated” contract, the premium costs are affected by, among other things, the number and size of claims. 
Of the total insurance premiums paid for the plan year ending March 31, 2020, the premiums paid under such “experience-rated” contract were 
$888,739. 

BASIC FINANCIAL STATEMENT 

The value of Plan assets, after subtracting liabilities of the Plan, was $19,920,602 as of March 31, 2020, compared to $18,930,990 as of April 
1, 2019. During the Plan year the Plan experienced an increase in its net assets of $989,612. 

During the Plan year the Plan had total income of $19,400,799 including employer contributions of $19,132,000 and earnings from 
investments of $268,799. 

Plan expenses were $18,411,187 these expenses included $196,807 in operating expenses, $5,128 in investment expenses, $18,184,252 in 
insurance premiums charged by insurance companies, and $25,000 in benefits paid on behalf of participants and beneficiaries.  

Benefits and eligibility rules will change from time to time.  Be sure to use the most recent plan booklet and to read any special notices about 
your coverage. Do not rely on outdated information. Consult your booklet or the plan office for details. 
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To obtain a copy of the full annual report, or any part thereof, write or call the office of: 

CCPOA Benefit Trust Fund 
2515 Venture Oaks Way, Suite 200 
Sacramento, CA 95833-4235 
(916) 779-6300  

You also have the right to receive from the Administrator, on request and at no charge, a statement of the assets and liabilities of the Trust and 
accompanying notes, or a statement of income and expenses of the Trust and accompanying notes, or both. If you request a copy of the full 
annual report from the Administrator, these two statements and accompanying notes will be included as part of that report.  
These portions are furnished without charge.  

You also have the legally protected right to examine the annual report at the main office: 
CCPOA Benefit Trust Fund 
2515 Venture Oaks Way, Suite 200 
Sacramento, CA 95833-4235 

and at the U.S. Department of Labor in Washington, D.C. or to obtain a copy from the U.S. Department of Labor upon payment of copying costs. 

Requests to the Department should be addressed to:  
Public Disclosure Room, N-1513 
Employee Benefit Security Administration 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, D.C. 20210.  

BOARD OF TRUSTEES 

CCPOA Benefit Trust Fund  
Welfare Benefit Plan 
EIN 94-6459649  
Plan No. 501

CCPOA Benefit Trust Fund  
Disability Benefit Plan  
EIN 94-6459649 
Plan No. 502

CCPOA Benefit Trust Fund  
Supplemental Benefit Plan 
EIN 94-6459649 
Plan No. 503

CCPOA Legal Defense 
 
EIN 68-6072830 
Trust No. 501
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YOUR RIGHTS TO ADDITIONAL INFORMATION 

You have the right to receive a copy of the full annual report, or any part thereof, on request.  

The items listed below are included in that report: 
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Welcome to the Houston airport. Managers 
here were not happy. Passengers were having an 
unusual number of complaints about the long 
waits at baggage claim. Taking the issue to heart, 
and wanting to serve travelers better the ex-
ecutives increased the number of baggage han-
dlers. By all measures, at least on paper, the plan 
worked: the average wait fell to an astonishing 8 
minutes, way below the industry benchmarks. But 
there was a problem: the complaints persisted!  

Not knowing how to react, the airport ex-
ecutives began studying the issue in depth, trying 
to understand how this could still be happening, 
and see if they could come up with a permanent 
solution to the problem. The solution they found 
was hiding in plain sight. Yes, the wait was only 8 
minutes, but it took passengers only 1 minute to 
walk to the baggage claim. Standing there for the 
7 minutes was what was triggering the com-
plaints. So they decided on a new solution which 
takes advantage of peoples’ psychology.  

Instead of attempting to reduce wait times even more, 
they simply moved the arrival gates farther away from the 
main terminal and routed bags to the outermost carousel. 
That meant that passengers now had to walk six times 
longer in order to get their bags. They also relocated the 
complaint desk near the arrival gate. Now, if passengers 
want to file a complaint they need to walk all the way back 
to where they started, this time taking their luggage with 
them. The result? Complaints dropped to near zero. 

So while that might seem a bit underhanded, what it 
really all comes down to the perceived wait time. 

Unoccupied time (like standing around waiting for 
bags) feels much longer — so much so, that people rou-
tinely overestimate the amount of time they’ve spent in 
line by 36%. Most importantly, the walk from the gate to 
the carousel is not an idle inconvenience—now it is per-
ceived as just part of the process. 

Knowing this, it wouldn’t be a surprise at all if com-
panies like Amazon just made their fastest shipping a 2 
day option. Ta-Da! No more missed next day deliveries.

Quit Complaining and Get Moving!

Tony Webster: Wikimedia Commons

https://upload.wikimedia.org/wikipedia/commons/b/bf/Sacramento_Airport_Baggage_Claim_%2825559712193%29.jpg

